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THIS AGREEMENT, dated as of January 1, 1997,
by and between DAN RIVER INC., hereinafter referred
10 a5 the “Eraplayer,” and LOCAL 400, UNITED FOOD
& COMMERCIAL WORKERS UNION, hereinafter
referred 1o as the “Union.™




Section 1
THE BARGAINING UNIT

This Agreement shall apply 1o all production and
maintenance employees of Dan River [nc., emplayed at
its manufacturing operations in Danville, Virginia, but
excluding all employees on the payrolf at the Company
cloth stone, all thase employees in the job classifications
of fechnicians and assisiants in the Research Department
and Laboratories, guards and watchmen, and all clerica)
employees, executives and sypervisors as defined in the
National Labor Relatioas Act,

Section 2
MANAGEMENT RIGHTS

Subject to the provisions of this Agreemen and the
rights of the Unioa and employees herein set forth, it is
recognized and agreed that the management of Dan River
and the direction of the working forces is vesied in the
Employer; among the rights and responsibilities which
shall continue 10 be vested in the Employer, but not in-
tended as a whoily inclusive list of dhes, shalt be: the
rght to increase or decrease operations, 10 Temove of
insial} machinery, und to increase or change production
equipment; to introduce new and improved productive
methods and facilities; to contract aut andfor subcon-
tract out work; to régulate the quality and quanity of
produciion; w relieve employees from duty because of
tack of work; to employ, lay off, re-employ, and transfer
employees; to demote or discharge employees for cause
as the efficient operation of <he plant shall, in the opin-
ion of the Management require, provided that none of
such rights shail be exercised i violatior of any provi-
ston of this Contract,
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Section 3
UNION RECOGNITION

A. The Employer recognizes the Union as sole and
exclusive bargaining agency for all employees referred
to in Section 1 hereof during the life of this Agreement
for the purpose of cotlective bargaining on wages, rates
of pay, hoors of employment, or other conditions of
employment.

B.1. No employee shall be selected as shop stew-
ard ot chief steward who has not completed the proba-
tionary period for histher current employment.

B.2. Shop stewards have their regular wark to per-
form an behalf of the Employer, and therefore shall keep
to a practical minimum loss of production resulting from
she investigation and discussion of comptlaints and griev-
ances during working hours. With this understanding,
the Employer agrees that stewards shatl not lose pay for
e [ost in investigating and discussing complaims or
grievances at Steps | and 2.af the Grigvance Procedure.,
The Employer will not pay for time lost by stewards at
Steps 3 and 4 of the Grievance Procedwse.

B.3. Stewards shall be permitted reasonable time
to investigate and discuss complainis and grievances dur-
ing working hours at Steps 1 and 2 of the Grievance
Procedure. Before leaving the job the steward will no-
tify the supervisor stating why it is necessary 10 leave
the job and the approxirate period he will be away from
his job. The steward shall obtain permission from his
supervisor in advance of leaving his job. Such permis-
sion shall not be unreasonably delayed, but if delayed
the approximate time when it will be granied will be
stated to the sieward.




B.4. In the interest of good relations, any abuses
alleged by either panty of the principles and procedures
set forth in Subsections B.2. and B.3, shall be discussed
by the Director of Industrial Refations or his represen-
tative with the Locat 400 Represeatative or his repre-
sentasive, before resoring to grievance procedure or dis-
ciplinary action.

B.5. Reference in this Section 3 to shop stewards
applies equally to chief stewards.

B.6. The total number of shop stewards and chief
stewards shail be no greater than one per fifty employ-
¢¢s, of any fraction thereof, in the bargairing anit as
reflecied on the master semiorivy fisying provided by Sec-
tion 13.B.3 of this Agreement.

C. The Employer will not interfere with the right
of employecs ta join the Union or engage {n Undon ac-
tivities, The Union agreee for iself and its members
that Union acuivities, inciuding the solicitation of Union
membership and coliection of Union dues, will not be
carried on within the milis or on company Yime in such
manner as Lo interfere with the efficient operation of the
mills. The Union also agrees for itself and iis members
that it will pot interfere with the right of employees 1o
join or rot 10 join the Union as they see fit. 1t is the in-
tention of the parties thay there is no confiicy between
this Subsection C. and Plant Rules No. 14 ard Na. 15,

B It is the policy of the Compeny not fo assign
supervisors to work normalty performed by workers in
the bargaiming unit, unless special types of work so re-
quive oy unosval or emergency conditions exist,
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Section 4
STRIKES AND LOCKOUTS

A.The Union agrees it will not authorize any strikes
{the word “strike" as used in this Section being intended
to include work stoppages, walkouts, slow~downs, sit-
downs, picketing or other concerted interruption of op-
erations by employess) during the term of this Agree-
ment. Subject to the provisions of Subsection B. of this
Section, it is agreed that unauthorized or wnratificd
strikes shall not be deemedea violation of this Contract
by the Union, bat the Union agrees for itself and the
employees whom it represents that unauwthorized ar
woratified strikes during the term of this Agreement shall
be deemed a violalion of the Contract by employees
engaged therein,

B. In the event of any strike the Union will, on no-
tice by the Employer of the existence of such strike given
by wmail, telegraph, telephone, or messenger 10 the Lo-
cal 400 Representative, or his representidive in case of
his absence, immediately notify the employees that the
strike is unauthorized, inform the siriking employees that
the strike is in violation of the Contract and instruct them
1o rewarn o work. The Union further will, within twenty-
four hours of such notice from the Employer, by letier
10 the Employer and by press release 10 the Danville
newspapers, with copy thereof to the Employer to be
publicized by the Employer in any manner deemed ad-
visable, disavow responsibility for the actions or state-
menis of any Union agents, stewards, or members who
support the continuance of such strike, and direct them
1 discontine such activity. On ihe fulfillment of these
obligations on the part of the Union, such strike shall be
deemed unauthorized and unratified for the purpose of
this Contract, but the Union recognizes its responsibil-

5




ily to use every effort to bring about the retumn of such
striking employees to work.

C. The Emplayer shall have the right (o discharge
or atherwise discipline any employee who in any man-
ner participates in any unauthorized strike. Any disci-
plinary action taken by the Employer for violation of
this Section 4 shall be subject to the grievance and arbi-
tration procedure if such disciplinary action is taken prior
te a Local 400 Representative’s having instructed them
to retuen to work as outlined in Baragraph B hereof. In
the event of arbitration, the arbitrator shall be empow-
ered to decide whether the aggrieved employee engaged
in such strike, and wheither the disciplinary pepalty im-
pused by the Employer was justified under all the cir-
cumstances. 1 disciplinary aciion is taken against any
employee afier retern ro work when the Union has ful-
filled its responsibility as stated in Paragraph 8, such
discipiinary action shall be subject 10 grievanee and ar-
bitration procedure in the same manner as outlined
above. If the striking workers ail (o veturn {0 work with-
out unduc delay after they are instructed by the Union
to retura or in the gvens the Union fails 1o fulfill its ob-
ligation as set forth in Paragraph B, any discharge or
other disciplinary action taken by the Employer shall
not be subject 1o grievance and arbitration procedure,
except that the question of participation by such em-
playees ar the question of whether or not the Union had
fulfilled its obligation shall be subject to grievance and
arbitration procedure.

D Should the Union fail totake the steps described
tn Subsection B. of this Section. the Employer may take
such action as is provided by law,

E. The Employer agrees that there will be no lock-
outs during the term of this Agregment,
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Section 5
MEDICAL, LIFE AND A & § BENEFITS

A, The level of benefits provided for employees
covered by this Agreement and their dependents under
the contributory group medical benefits, life insurance
and weekly accident and sickiess benefits plans and the
sharing of the coses of such benefits will be as set forth
in the agreement between the partics dated December
30, 1996,

B. Employces shail become efigible for coverage
under the group medical benefits, life insurance and
weekly accident and sickness benefits plans upon
completion of their respective probationary periods of
employmem as specified in Section 13, Subsection A,
of this Agreement.

C. Allemployees wha are covered ar who shall be-
come covered ander the group benefits plans specified
in Subsection A, above shall receive bookiews setting
forth in detail the benefits and limitations applicable 1o
such caverage. These booklets, along with the actual
contracts and plans, shall be the governing documents.

D. Effective at 12:00 AM January [, 2000 and there-
after either party may propose 1o the other party modifi-
cations in the contributory group medical benefits plan
and the sharing of the cost of such beaefits as set forth
in the agreement between the paniies dated December
30, 1996. M such proposals are made the parties will
meet as promptly as possible in an endeaver o reach
agreement. No modifications made pursuant to this Sec-
tion D, shall be made effective uail the expiration of
not less than one yeas following the effeciive date of the
tast such medification.




Section §
WAGES

A. Genersl Wage Schedule

The prevailing wages shall be as seu forth in the
Wage Scale attached hereto as an appendix, signed for
identiffcation by the parties and incorperated hovein by
reference. The Wage Scale shall be increased at
12:01AM on the following days by the designated
amounts in alt hourly rates and incentive base rates
rounded 10 the nearesi cent and in all O-T-R Trailer Truck
Driver per mile rates rounded to the nearest gne-hun-
dredih of a cent.

Effective the firss Monday in September 1937 by 3.0%.
Effective the first Monday in November 1998 by 3.0%.
Eftective the first Monday in January 2000 by 3.0%.
Etfective the first Monday in March 2001 by 3.0%.

B. Minimum Wage and Guaranices

B.1. The plant minimum shall be as provided in the
current Wage Scale, which shali be puatameed on a daily
basis.

B.2. Employees on incenkive occupations shall be
guaranteed on a daily basis the base rate but not loss
than the plant minimum wage. To qualify for this guar-
aniee, however, emplovees must bave esrned 21 the base
rate or beter, daily Tor ten (10} consecutive scheduled
(or 80 hours) days fully worked. Employees regularly
assigned to weekend shifts of 12 howrs duration must
have earned ar the base rate or better, daily for eight (8)
consecutive schedoled (or 96 hours) days fully worked.
If a worker, during the qualifying period, is placed oa a
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“no rate” job, days already worked in the en-day or
eight-day pericd, as applicable, plus additional days o
make ten days ar etgh days. as applicabie, shail enabie
the worker to qualify.

B.3, Incentive workers whase standards are with-
deawn temporacily shal) be paid on a daily basis their
average straight ume bourly esrnings for the previous
Sacial Security quarter, adjusted o atlow for interven-
ing or subsequent wage increases or decteases. The new
Social Security earnings are 10 become effestive on the
first Monday of each new Socizl Security quarter.

C. Starting Rates and Progressions

C.1. Newly hired employees withoul previous tex-
tile mii] experience shall be s1arted and progressed at na
less than the following schedule except as otherwise
provided herein:

C.Lia} On hourly jobs they shall be hired at the
plant minimum. Thereafter, such employees shall be ad-
vanced ot no less than twenty cents {20¢) per hour per
week worked until they ateain the rate for the job ro which
they are assigned.

C.1L4b3 On ingentive jobs they shall start at a daily
guarantee of the plant minimum. In alf cases such em-
ployees shall be paid their actual incentive earnings oa
the job o which they are assigned if such earnings ex-
ceed the plant minimam.

€.2. Rehired employees with previovs mil experi-
ence but without experience on the job for which they
are hired shall be sianed at no less than the following
schedule: ln the case of hourly workers. they shall be
started at the plant minimun; thereafter, they shafi be
advanced a1 no less than twenty cents (20¢) per howr per
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week worked antil they attain the hourly rate for the job
to which they are assigned; in the case of incentive work-
erg, they shall be graranteed the plant minimun untit
they have qualified for the daily guarantee set facth wn-
der Subsection B.2. of shis Section, Incentive workers
shall be paid their actual sarnings on the job o which
they are assigned if such earnings exceed the plant mini-
Iaum.,

C.3.(8) Newly hired learners in the maimenance
and machanical trades in the Construction and Repair,
Electrical, Machine Shop and Transporiation Depart-
ments without previous expetience on the job to which
they are assigned shall be hired at the plant minimum.
Thereaftes, they shall be advanced a1 no less than tweniy
cents (200¢) per hour per week worked unti} they attain
the rate Far the lowest class of their respective occupa-
tions; thereafter, they shall be advanced at no less than
one class rate for each three moanths during which the
employee has worked at least thirteen (13) weeks, and
50 on until the second class raie is attained. If, duving
any theee {3) moaths’ progression period, the employee
has waorked less than thirteen (13) weeks, advancement
to the higher rate may, at the Employer’s option, be de-
ferred watil thirteen  13) weeks have boen worked. Three
months afier the attainment of the second class rate, the
employee will be elevaied to the first class rate in accor-
dance with the procedure hereinafter described in
C.3.0b).

C.1.(b) All employees on crafl jobs will, three
mouths after the attainment of the second class rate, be
elevated to first class rate, unless at the discretion of
management, they are aot able to perform the first class
job. In that event the employee and deparimenial shop

_ steward will be so notified and 1he reasons therefor ex-
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pigined. Aay disagreement ag o the action of the Em-
ployer in this regard will be subject to grievance proce-
dure and arbiration.

C.3.(c) The mymber of assignments to the class rate
of Senior Electrician is a1 the discretion of the Manage-
ment. Such assipamems shalt be made from among
employees in the Electrician classification in Jine with
Section 4., Subsection B., provided there are employ-
ees in this classification who have the guabiitcarions and
ability to be elevated to Senior Efectrician. An employee
elevated to Senior Electrician wilt be in probationary
status for a peried of three {3} months, or unti the em-
ployee has worked at lgast thirteen {13) weeks in this
class.During this probationary period the employee may
be neturned to his prior progression if, in the judpemeni
of the Management, he is not able to perforn the Senior
Electrician job. Notwithstanding the provisions of Sec-
tion 14., Subsection E., an employee who seturns (o his
prior progression under this provision will do 50 with
full senioriey states and have his progression adjusted
accordingly.

C.4, Newly hired learpers in textile maintenance
and other occupations which have class rates and who
are without previous experience on the job to which they
are assigned shall be hired at the plant minimom, There-
after, they shail be advanced at no less than twenty cenits
(20¢) per hour per week worked until they attain the
lowest class rare of their respective occupations; there-
after, they shall be advapced at no less ‘than ene class
rate for each threz months during which the employee
has worked at least thirteen (i3) weeks, and so on until
the second class rae in aitained; if, during the three
months progression period, the employee has worked
less than thirieen {13) weeks, advancement to the higher




rale may, a1 the Employer's option, be deferred untit thir-
ween (13) weeks have been worked. {Wherever “twenty
cents” ovcurs in Subsections C.4.{a).. C.2., C.} {8}, 2rd
C4. it shall be increased to "twenty-five cents” effec-
tive 12:01 AM the first Monday in November, 1998.)

C.5, For employees regolarly assigned to weekend
shifis of 12 hours durasion, wherever week, thirteen (13)
weeks, or three {3) monihs appears in Subsections
C.hia), C.2., C3.4a), C.Agh), Cl(c), and C4, above,
these fime periods shall be doubled,

D. Equal Pay (or Femnle Work

Female workers shall receive equal pay for equal
work with men on comparable operations where they
produce a product in comparabie guantity and guality.

E. Reporcing Time

Aoy emiployee having worked on any day who is
rot notified that his service will not be required the fol-
lawing day, but wha revertheless reports for work on
such following day, and is not afforded work, shall re-
ceive three howrs' pay; m liew of such payment, how-
ever, the Employer may assign such employee 10 any
other available work for not less 1han four hours, for
which the employee will be paid at his regular job rate
or the ratc for the job to which he is assigned, which-
ever is higher. Spare hands shall be entitled 10 the ben-
efits of this Subsection ealy when their names appear
on the payrol for three consecutive weeks prior to the
date on which such spare hands report for work under
the conditions above outdined in this Subsection. The
provisions of this Subsection shatl not appty if the Ffail-
ure af the Employer ¢o furnish work is due to causes
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beyond the conirol or reasonahle foresight of the Em-
pioyer, such as power faifure, acy of God, or wnantici-
pated absence of other workers whose immediate pro-
duction is presequisite to work for the workers calied
for work.

F. Shift Differentis)

A premium of five cents (5¢) per howr shatl be paid
for work on the third shift, and such premium shal! be
deamed part of the regutar rate of pay in the calcunlation
of overtime undey the provisions of this Agreement. It
is Fully understood, however, that chis premium is not o
be counsidered under any circumstances as a part of the
base rate on any iscentive job.

G. Tentporary Translers

Any employee accepting 2 temporary transfer from
one department to another or from his regular occupa-
tion 1o another a1 the request of Management shal) re-
ceive the rate of pay applicable to the new jobr or his
own job, whichever is higher.

H. Combined Johs

Whenever lwo or more jobs having different rates
of pay are combined, the amployee will be paid for the
time worked on esch job at the rate of pay applicable to
the job being worked or his awn rate of pay, whichever
is higher.

L. Changes in Wage Scale

Wheniever new jobs are instalied, or jobs are
changed to incentive where no rate or base rate has been
established in the wage scale, the Employer wili notify
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the Union in writing of the proposed rate or base rate
for such jobs. Upon receipt of such notice, the Local
400 Representative and a cepresentative of Management
shall meet o discuss the proposed rate. {f agreement is
reached, such agreement shall be reduced jo writing as
an amendment (@ the wage scale of this Agreement.
Should they fai 1o agree within ten days of the initial
discussian, the matter shall be referred to Arbitration as
provided for it this Agreement. In establishing such
rates, it is undersicod and agreed thin such rates are o
conform to the principles and intent of the parties em-
bodied in the wage and other pettinent provisions of this
Agreement.

J. Experimental Work

All employees shall be paid on alf trial or experi-
mental work their average straight time sarings for the
previous Social Security quarter.

K. Jury Duty Pay

When an employee is called for jury dusy and serves
S u juror, the Employer will pay to him the difference,
if any. between his jury service compensation and his
average straight time earnings for the previous Sociaf
Senurity quarcter for the days he served as a juror which
otherwise he would have worked.

L. Death in Family Pay

An employee who has completed his probationary
period and who is excused from work because of death
of a member of his or her immedtate family shall re-
ceive straight time pay at his or ey regular rate of pay
for schedaled hours of work so tost, but tintited o three
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{3) days’ pay. If mare than one death in the immediate
family of an employee should oceur within any period
of three () consecutive days, that employee, shall, nev-
ertheless, not be entitled to more than three (3) dgays’
pay under this Subsection L. An employee shall not be
entitled (o receive pay under this Subsection L. unless
he or she has presented reasonable evidence to the Em-
ployer supporting the fact of death of a member of his
ar her immediate family. The hours for which an em-
ployee is paid under this Subsection L. shall not be vsed
in computing overtime pay for hours worked in excess
of forty (40} (n the work week. For purposes of this
Subsection L. an “immediate member” of an employee's
family shall mean only the employee’s Father, mother,
husband, wife, son, daughter, brother, sister, father-in-
law, mother-in-iaw, and. in addition, any relative living
in the same household with the employee.

M. Over-the-Road Traiter Truck Drivers

Gvar-The-Road Trailer Truck Drivers shall be cont-
pensated as provided in the current Wage Scaje refes-
enced in Subsection A. of this Section 6.

Section 7

WORKLOADS, WORK ASSIGNMENTS
AND INCENTIVE SYSTEMS

A. The Employer shall have the right to change ar
introdiice machine processes, methods of manufacture,
o make time stadies and work assignmeals and job
specifications in accordance with sound rate setting prac-
tices and principles for che purpose of insuring the ¢ffi-
cient operation of the mills and utilizing the emplayees’
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time effectively. The Union, the affected employees and
Management have the duty and respensibility to coop-
erate in giving the workload a fair test during the trial
perinds. In making changes to effectuate the above, itis
agreed as follows:

B. Routine Changes

B.1. Reutine changes may be made by the Employer
to meet the necessities of its day to day operation; it
being further undevstood that such changes may result
in grievances which shall be subject to the Grievance
Proceduyre. lob specifications will be furnished in con-
nection with such grievances if requested by a Local
400 Representarive.

B.2. Adjustments in incentive rates which have been
installed under Subsection B.1., Routine Changes, shall
be retroactive to the date when corditions of the job be-
came off standard to the extent of affecting ihe standard
hour value 5% or more, except that such adjustnents shall
not be retroactive for more than sixty (60) days prior o
the date when grievance is filed in writing conceming
the rate. If the standards are withdrawn as outlined in
Section 7.D.7., no retroactivity will apply during the pe-
riod when emplayees are paid average earnings.

C. Technological Changes and Other Type Changes

C.1. Technolagical changes refer to the installation
of new machinery or equipment, or modificatuon of an
existing machine. Excluded are: alterations in machine
seitings, machine and equipment reguired to effect rou-
tine changes. Also excluded are changes which do not
materially affect the employees” duties, Other type
changes are ail changes not included in Routine or Tech-
nological Changes.
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C.2. Three weeks prior to the date of instaltation of
the proposed change, the Employer will notify the Union
on the form now in effect. During the three week period
discussion will take place with the Union. In the case of
an emergency, the three-weeks provision is not 10 ap-
ply, but discussions of the proposed change are to take
place as s00n as practicable, prior to the mstitution of
the change. The Employer will furnish job specifica-
tions on request of a Local 400 Representative. At the
request of either party, a four to six week trial period (or
longer or shorter pertod by mutnal agreement) will ap-
ply. during which the employees will receive their aver-
age straight time hourly earnings for the previous So-
cial Security quarter, adjusted to allow for any interven-
ing wage increases or decreases, or their actual egrn-
ings, whichever is higher.

.3, The Employer agrees to make check studies
of the job, if requested, and fornish the Union with a
summary. If necessary, a discussion of the check stud-
ies witl be hetd, upon request, at which a representative
of the Union may view the actual studies,

C.4. Afier the trial period, a grievance, if filed, shall
be referred to the Grievance Procedure, except that the
procedural steps may be expedited by the elimination of
the time requirements in the first two steps in the Griev-
ance Procedure.

C.5. Unless a written Grievance is filed within sixty
(60) days after the expiration of the trial period or any
exiension thereof, the change as imroduced under Sub-
section C. shall be conclusively presumed to be proper
and acceptable. 1f a grievance is filed within the above
time limit, any adjustment shall be retroactive to the date
of change. But if a grievance is filed on the rae afier
the expirafion of the 60-day period, alleging that the job

17




+

has become off-stapdard, any retroactive adjustments
shall be limited as provided in Subsection B.2,

D. General

Ir.1. The Employer will post the daily posting sheet
in each department, and, in addition, for each incentive
worker, the daily production and/or task performed on
which the worker’s daily earnings are computed and paid.

D.Z. The Employer has the right to instimte changes
from hourly rate 10 incentive rate or from incentive rate
to hourly rate, without agreement on the part of ihe
Unicn. When a job is changed from incentive rate (o
hourly rate, the hourly rate paid shall be the most re-
cently negotiated hourly rate adjusted to allow for inter-
vening or subsequent wage increases or decreases. The
work assignment on such hourly rated job shall be es-
tablished in the same manner as for other measured
hourly rated jobs. If there is no previously negotiaied
heourly rate, the rate shall be instatled in accordance with
Section 6., Subsection L.

D.3, When the method of pay is changed from
hourly rate to incentive rate, employees formerly paid
on the hourly rate immediately before the change and
who continue on the job after the change shall be guar-
anteed the previous hourly rate of the changed job on a
weekly basis. COthers employed an the jobr after the
change shall also receive this guaranice except in the
case of newly hired learvers or rehires from other occu-
pations. This weekly guarantee shall continue for twefve
{12} weeks after the date of the change. Employees may
qualify for daily base rate guaraniee any time after the
change. Employees not so qualified at the end of the
guaraniee period wiil be guaranteed plant minimum.
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.4, When an incentive rate replaces an hourly rate,
the incentive raie shail be set at such level as 1o yield a
proper incentive to production, in accordance with sound
tale seting practices and engincering principles.

D.5. Lt is the policy of the Employer (o provide 2
120 assignment on incentive Jobs whenever it is practi-
cal to do so and give workers assipnments they are ca-
pable of performing. considering producdvity and qual-
ity. The Employer will use the previous Social Security
averages as criteria for determining employees” ability
to perform and will make assignments with that objec-
tive, subject o Hmitations of job layout.

[f an individual employee requests an assignment
that is above his former Social Security performance,
the Employer, where practical within the limitations of
Jjob layout, will afford the employee a trial and will grant
the request if the amployee demonstrates ability to per-
form at the higher tevel, If an individual employes re-
quests an assipnment below his former Social Security
performance, the Employer will give considecation to
such request and grant it where practica! within the limi-
tations of jobr layout. Itis understood that the foregoing
sentence is not intended to apply except in individual
and exceptional cases where there is individual reason
for the employee’s imability 1o continue to perform ar
the level indicated by the previous Social Security aver-
age. Itis also understood that the Employer shall not be
obligated (o supplement the individual as a resuli of such
reduced assignment. On assignment below a 110, the
Employer agrees to supplement the employee the dif-
ference hetween the assighment or his acteal earnings,
whichever is higher, and his former Social Security av-
erage up to a 110. 1f it becomes pecessary to reduce an
individual assignment becawse of poor quality perfor-
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mance, the Employer shall not be obligated w suppfe-
ment the individual as a result of such reduced assign-
ment under the provisions of this Subsection, It is un-
derstood that the foregoing supplement is noi intended
ta apply to occupations where the assignment is not ¢al-
culable.

D.6. Work assignments and rates shall be based on
time studies which shall be made under normal condi-
lions. When lime studies are made, they shall be made
on workers agreed to by the Employes and the Union,
If ihe parties fail 1o agree, each shall name an equal num-
ber of workers to be studied. At Step 3 of the Grievance
Procedure, if requested by the Union, a time study wilf
be made on a job under dispute.

D.7. On incentive jobs where conditions are off
standard to the extemt of affecting the standard hour value
hy 5% or more, standards will be withdrawn and the
employees will be paid heir average straight time hourly
earnings for the previous Social Security quarter, ad-
Jjusted as above provided, except where off standard con-
ditions are occasioned by the employees working on or
ditecily servicing the machines.

D.8. 1t is the policy of the Employer to provide ad-
equate fatigue time on all work assignments. It 15 un-
derstood that fatigue time allowances are intended 1o
provide a reasocsble amount of time away from the job
for personal reasons.

D.9. On incentive jobs whent wark assignments ar
ranes are changed, the Employer agrees, thraugh its su-
pervisory foree, to explain 10 the workers involved, or
their shop steward, the reason far the change, the stan-
dard hour value, the standard 120 assignment, and the
carnings possibility on the job, The Emplayer further
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agrees, on incensive jobs, to provide in writing, on re-
quest of any employee, the standard hour value, and the
standard 120 assignment of his job. Copies of such in-
formation afforded in writing will be made available to
the steward of the department on request. It is agreed
that ar the beginning of each week the Employer will
post, by name, the assignment of each employee on in-
centive jobs where assignment suppiement may apply
as provided in D.3.

D.10. Workloads and work assignments shall be
established which will enabie the employee w attain.
expected standards of quatity.

P11, Downtime

When emnpioyees are required to wait on the job
because of power shutdown, breakdown of mackinery,
ot stoppage of the manufacturing process due to other
abnormal working conditions for which employees
working on of directly servicing the machings are not
responsibie, and when such interruption is not allowed
for in the rate, the Employer agrees to pay for the time
lost as stipuiated in the Supplemental Downtime Agree-
ment heretofore accepted by the patties in the case of
incentive workers provided that this section shalt apply
when such work stoppage amounts ta {ive consecutive
minuies or more on single machine assignments or fif-
teen consecutive minutes or mofe on assignments of
more than one machine. The methods of computation
of downtime pay shall be as stipulated in such Supple-
mentai Downtime Agreement whick is incorporated by
reference herein te the same exient as if it were set aur
verbatim st this point. Nothing herein contained shalf
be construed 45 a denjal of the Employer's right to dis-
miss such employees from work withous further Jiabii-
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ity for downtime pay when the Employer deems soch
action advisabie, but this clause shall not operate to deny
reporting time pay if due undes Subsection E. of Sec-

tion 6.

Section 8
HOLIDAYS, HOURS, AND OVERTIME PAY

A.}. Recognized Holidays are New Year's Day,
Easter Monday, July 4, Labor Day, Thanksgiving Day,
Christmas Eve, Christrnas Day, and the esmployee’s birth-
day; and whenever any of them shall fall op Sunday. ihe
succeeding Monday shail be deemed the Holiday, Rec-
ognized Holidays not worked shalf be considered as days
worked for the purpose of computing overtime pay for
tbe sixth 2nd seventh consecutive days worked. (Bffec-
tive with the calendar year 2001 Memoriat Day becomes
a recognized holiday and July 4 is voided as a recog-
nized holiday.}

A2, Employees who work on New Year's Day. Eas-
ter Monday, July 4, Labor Day, Thanksgiving Day.
Christmas Bve, Chrisimas Day, or the employees birth-
day shali veceive their earnings for work performed on
such Holidays at their regular rase. In addition the Em-
pleyer agrees to pay Holiday pay for such Holidays to
employees who have worked their Tast scheduled work
day preceding the Hotiday and their {irst scheduled work
dey followicg the Holiday, at repular straight time rates
for hourly workers and gt their Social Security average
for incentive workees for eight hours; provided however,
that (a) those employees who are unable 1o work on the
required days goveming Holiday pay due to the fect that
they are hospitafized, or are serving on jury duty, or are
abeent and excused from work due to death in their im-
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mediate family, of are absent and excused from work
due to injury on-the-job on such days. will receive Holi-
day pay provided they have worked on any day within
the period of seven working days preceding the Heli-
day; (b) an employee who works op the requised days
governing Holiday pay b fails (o work all hours sched-
uled for him/her on such days shall rot receive Holiday
pay unless such failure to work all hoors #s scheduied iz
due 1o illness or accident to the employee of such seri-
ous degree as o require the employae to leave work,
verification of which the Employer may require the
emplovee to provide from his/fer physician; {(c) when a
Holiday falls during the second, third or fourth week of
vacation (“optional vacation weekiweeks™} of an em-
ployee, such employee will be entitied w Holiday pay
for such Hotiday if he has worked his [ast scheduled
work day pricr fo such vacation aad his first scheduled
work day after such vacation; and {d} no ¢mployee shalt
receive Holiday pay for aay day for which he recgives
bereavement pay (under Seciion 6 L. of this Agreemem).

A, Eligible employees, as determined by Subsec-
tion A2, above, who ate regularly assigned (o a week-
end shift shall be paid Holiday pay for hours regularly
scheduled when a recognized Holiday fatls on Satucday
or, the pravision of Subsecticn A. 1. above amwithstand-
ing, falls on Sunday. Such eligible employees shall be
paid Holiday pay of eight{8) hours for recognized Halt-
days falling Monday through Friday.

B.1. The regular hours of work for all employees
caveeed by this Agreemem shall be eight (8) hours per
day and forty {40) hours per week, Monday through Fri-
day inclusive, except in departments or work where
management has determined that “oti-shift” schedutes
ate necessary.
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B.2, “Ofi-shift” schedules may be instalied in de-
parimenis of work when it is anticipated that seven (7)
day operations will be required for three (3} months or
longer. The Union and the affected employees will be
given at least thirty (30) days™ gotice prior to the instatla-
oo of “pff-shift” schedvles in such depanments or wotk.

B.3. Any hours worked in excess of eight (8) hours
per day or forty (40} hauts per week shall be paid for at
the rave of one and one-half times the regular rate of pay.
For the purpose of this Section &, a day is defined as the
twenty-four hours immediately following 12 miduight.

B.4. all premiem pay for employees regalarty as-
signed to “off shifi" schednles will be calcvlated on the
basis of the Company's payroll week, ie.. Monday
through Sunday, rather than the employees’ respective
wark weeks.

B.5, Weekend Premium - Employess repularly as-
signed Lo a weekend shift shall be paid an extra one-hialf
times che regular rste of pay for ail hours worked on
celendar Saturday and calendar Sunday that are not oth-
crwise eligible for overtime payments under Subsection
8.3, above,

C. One and ane-half times the regutar rate shali be
paid for the sixth consecutive day of work by an em-
ployec in any week, and rwice the regular rate shall be
paid for the seventh copsecutive day of work, §f an
employee has qualified for one and one-half times the
regulur tate of pay by working a sixth consecutive day
in ane wecek, be shall be paid twice the regular rie for
additional work thereafier performed within such sixth
consecutive day if such additional work is performed
an a cileadar Sunday (hegiming midnight Saturday and
ending midnight Sunday). When an employes is not
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afforded work by the Company such day or days shall
be counted as time worked for the purpose of compn-
ing avertime {or the sixth and seventh consecutive days.

D. The Employer agrees to pest in each department
where "off-shift™ schedules are necessary the schedule
of hoars per shift and the work week of employees as-
signed to such “off-shift” schedutes, and atso agrees 1o
post notices of any changes tn “off-shift” schedules be-
fore they become effective, The Employer wilt also past
notices covering work schedules for holidays and the
vacation period, and if o panacutar department or recog-
nized section thereof is scheduled 10 work, notice to that
effect will be posted. The Union recognizes that the
arrangement of work schedules is the function of Man-
agement, but the Employer agrees pot to change such
schedules unless such a change is essential to ihe effi-
cient operation of the plant, and unless 5 is approved by
the Plamt Manager, who will wke inie consideration any
undue hardship on the emplayees occasioned therchy.
It is not the intention of the parties that differences re-
gurding the necessity for change of work schedules be
submitied to arbitration, but in the mterest of harmoni-
ous relations and in order 1o give assurance thal any com-
plaints of employees regarding work schedvles will re-
ceive prompt and sympatheiic atiention, it is understood
that any sach complaints may be presented direct to the
Plant Manager, and if not sasisfactonily adjusted there,
then considered promptly by the sepresentatives of the
parties designated at Step 4 of the Grievance Procedure.

E. In the event that curtailment of the Employer’s
production schedule 16 necessary, it will be the
Ematoyer’s policy insofar as practical, to reduce the
working force by layoff befare the work week is reduced
below thirty-two (32) hours per week.
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F. It will be the policy of the Employer to divide
the work in each departmeat as equatty as possible be-
tween the skifts and as between employees on direct and
indirect work, o assign a work week that is as pearly
aqual 25 is prectical.

Section 9
VACATIONS WITH PAY

A.l. Annual vacation of one week (regular vaca-
tion week) wiil be granted at the time of the annual plant
stndown, and vacation pay cherefor wiil be contputed
and distributed to qualified empiloyees prior to such shut-
down.

A2, Employees who have completed five years or
rmore of continuous service with the Employer as of May
26 of the current year, a5 determined by senionty, bus
less than fifieen shall be eligible for an additionat week
of vacation (“optional vacation week™) to be scheduled
in advance. Employees who have compieted fifreen
years ar more of continuous service with the Baployer
as of May 26 of the curreat year, as determined by sen
-tority, but less than twenty-five, shalf be efigible for
two additional weeks of vacation [“opional vacation
weeks™) to be scheduoled in advance. Effective January
[, 1998 empioyees who have completed twenty-five
years of more of continuous service with the Emplayer
as of May 26 of the current year, as determined by sen-
tority, shall be eligible for three additional weeks of va-
cation (“optional vacation weeks'™) Lo be schedufed in
advance. These optional weeks may or may not be con-
secutive, 20 Yhe Employer’s pption, and must be taken
during the period beginning with the payroll week witich
includes fune t5 of the current year and ending with the
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payroll week immediately preceding fune I3 of the year
following; provided, however, that an employee sched-
uted for an optioat vacation week during either of the
Yast two payioll wesks of a vicalion schedvling year
will not be eligible to be scheduled for an optional vaca-
tion week during etther of the first twa pryroll weeks of
the following vacation scheduling year. An optional
vacation week will not be paid vacation and is not com-
pulsory.

An optional week of vacation may, under the con-
dittons established herein, be requested by the employee
10 be taken a week at a lime or a day al  time. For
purposes of optional vacation time off, a week is from
12:01 AM Maonday morning te 12 mridaight the follow-
ing Sunday and a day is the 24 hour period from
12:01 AM 1o the following 12 midnight. A week of op-
tional vacation, taken by the day, consisis of five days
{or cmployees regolarly assigned w shifis other than
weekend shifis and consists of two days for employees
regularly assigned to weekend shifts. Where employ-
ees move between weekend shifts and other than week-
end shifts, one day of vacation fime off on weekend shifis
will equal two days of time off on other than weekend
shifts and vice versa.

A request for an optional week of vacation, to be
taken as & week of time off. must be submiited in writ-
ing on a form peavided by the Employer before the (test
day of the month preceding the month tn which soch
oplional vacation week is to begin. A reguesi for op-
ticnal vacation, (o be taken as a day of fime off, must be
submitted ia writing or & form provided by the Employer
on or before Monday of the week preceding the week in
which such day occurs.
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Optional vacation time off, whether by the week or
by the day. will be taken only upon approval by the
Employer of the employee's request therefor. If the
Employer determines thal the number of employees re-
questing optional vacation, whether by the week or by
the day, during a given period may cause production,
maintenance ¢r ather operational probleris, the Em-
ployer may deny some or afl of the optiona) vacanon
requested, Priority for granting employees’ requests for
the same week or same day of vacation time ofl will be
in the order in which the requests were received from
the employees,

B, Vacation pay shall be computed in the foliowing
manner;

8.1, Empioyees covered by this Agreement who
have completed (welve months but tess than five years
of continuous service with the Employer on May 26 of
the current year, a5 determined by seniority, shall be paid
2% of their earnings during the {ifty-two week period
preceding the above date.

B.1, Employees covered by this Agreement who
have completed five years or more of continuous ser-
vice with the Employer on May 26 of the current year,
as determined by seniority, shall be paid 4% of 1heir
eamings during the fifiy-two-week period preceding the
abuve date.

8.3, Employees covered by this Agreement who
have completed fifteen years or more of continuous ser-
vice with the Employer on May 26 of the cusrent year as
determined by seaiorily, shall be paid 6% of their earn-
ings during the fifty-two-week period preceding 1he
above dare.
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B.4. Eftective January |, 1998 employees covered
by this Agreement who have completed twenty-live years
or more of continuaus service with the Employer on May
26 of the current year as determined by sepiority, shall
be paid 8% of their earnings during the fifty-1wo week
period preceding the above date.

B.5. Employees otherwise eligible for vacation pay
who are inducted into the armed services prior to the
plant shutdown period will, at the time of induction, re-
ceive vacation pay computed as zel fonth in Subsection
B.1. or Subsection B.2. or Subsection B.3. or Subsec-
tion B.4. above; further, such employees who are re-
employed after discharge from the armed services be-
fore the anaual shutdown period shalf receive vacation
pay computed as se1 forth in Subsection B. 1. or Subsec-
tion B.2, or Subsection B.3. ur Subsection B.4. above.

. Employees retired pursuant to the provisions of
the Dan River Inc. Hourly Retirement Plan during the
term of this Contract and prior to the qualifying date of
May 26 of the current year shall nevertheless be entitled
in receive vacation pay computed in accordance with
the pravisions of Subsection B.1. or Subsection B.2. or
Subsecrion B.3. or Subsection B.4 above.

D. If an employee dies prior to receiving vacation
pay to which he was entitled under provisions of this
Agreement, the same shall be paid to the surviving
spouse of such deceased employee, and if there is no
such surviving spouse, then ro the surviving beneficiary
or beneficiaries of such deceased employee designated
(o3 reflected on the records of the Company) 10 receive
proceeds of life insurance provided under the Company’s
graup benefits plans, and if there is na such surviving
beneficiary, then to the esiate of such deceased employee.
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E. There shall be no exceptions to the rules and
qualifications governing vacation pay as stated in this
Section of the Coatract.

F. The dates of the annual pant shutdawn and the
date for the payment of vacation pay shall be such dates
between June 1 and Seplember 30 each year as are fixed
by the Company.,

G. The Employer agrees to post in the mills a writ-
ten natice of the date fixed for the payment of vacation
pay and the dates of the annual plant shutdewn period
approximately four weeks prior o the annoal plant shut-
down.

H. Al camplaints regarding vacation pay must be
made within thirty (30} days of the date of payment or
else will be considered waived and abandoned.

Section 14
DISCHARGE AND DISCIPLINE

A, Maintenance of discipline is the respoasibility
of the Employer. Any employee claiming that he has
been disciplined or discharged without cause must
present a grievance in writing within ten (10) days, in-
cluding the day such disciplinary action was taken, or
his ¢laim shall be waived. Such a grievance shall be
handled as outlined in Section 11, except that it shall be
submitted at Step 2 of the Grievance Procedure,

B. A Grievance involving disciplinary action may
be submitied to arbitration as provided in Section 12,
In that event, the issue before the arbitrator shall be
whether or not cavse for disciplinary action existed, bui
the arbitrator shall also be empowered to modify the
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penatty when the circumstances, in his opinion, justify
such action. In any case, where back pay is ordered, it
shall not be retroactive to a date prior to the ime the
disciplinary action was taken, and the arbitrator shall
order deducted from such back pay any earnings or un-
empioyment compensaton the employee kas received
during his absence from the Emplover.

€. Discharge or other disciplinary action will be
taken in the presence of a shop steward, provided the
Union has elected a shop steward for the depariment
concerned; if the elecied shop steward i5 absent, the chiet’
stieward or most easily available shop steward will be
called. In the event disciplinary action is taken against
a shop steward, the chicf steward or most easily avail-
dble shap steward will be calted. When gisciplinary
action is taken for poor work, the employee and shop
steward {or chief steward, if calfed) wiil be shown the
condition of the job or the defective work for which the
action is faken.

D. The Employer agrees to give each employee 1
copy of any warning read to the employee which is in-
tended to become 3 part of the employee’s record. Itis
further agreed that no warning more than one year old
shatl be applied toward future disciplinary action. This
provision shall noy prevent either pany from presenting
to an arbivator any information concerzing the
employee's record.

Section i1
GRIEVANCE PROCEDURE
A. Complaints and grievances shall be disposed of

in the following manner:
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Step } A complaint shall first be presented by the ag-
grieved empioyee, with or without his departroen-
wl shop steward, or by such shop steseard in the
employee’s behalf, prompily to the employee's
shift overseer or department overseer (if there is
no shift averseer), who shall give his answer
within two (2} warking days, unless the rime be
extended by mutual agreement.

Step 2 If the complaint is not settled ot Seep i, it shall
become & grievance if put in written form, dated,
signed by 1he aggrieved employee, and presented
to the emplovee's department overseer. The over-
seer shail meet with the departimentad shop stew-
ard, with or without the aggrieved employee, at
o mutuatly satisfzctory ttme to undertake io senle
the grievance. If the grievance is not setiled
within two (2) working days, or within additonal
time mutually agreed upon, it may then be re-
ferred to the Plant Musager.

Step 3 The Plant Manager or his desigamed vepresentn-
tive shall meet with locol union representatives,
with or withour the aggrieved employee, a$ least
ti~weekly. If it is bmpractical for cither party to
meet an the scheduled day. the meeting shalt take
place within forty-eight (48) hours thereafter, If
the grievanace is not adjusted at this step, it may
be eefeseed 1o Step 4.

Step 4 The Director of Industrial Retations, or his des-
ignaed Company representaiive, will meet with
the Local 400 Representative or his representa-
tive, with or without the aggrieved employee, bi-
weekly, and al such other timas as may be musu-
ally agreed apon for the settlement of prievances
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not adjusted at Step 3. Any grievance may be
referred to arhitration under Section 12, after
thirty (30} days from the date when either party
requests a discussion al Step 4, regardless of
whether such discussion has taken place or not.

B. General

B.1. [t is agreed that any individual employee or
group of emplayess shalt have the right ot any Hime to
present grievances to the Employer without the iner-
vention of the Union; provided, that any adjustment of
gritvances so presented shall not e inconsistent with
the terms of this Agresment, and provided further, that a
representative of the Urion is to be given an opporth-
nity to be present at such adjustment and be informed
on the facts pertinent thereto, The principte herein stated
is toprevail at all times, anything in the above described
details of the Grievance Procedure o the contrary not-
withstanding.

B.2. A written statement of the settlement of griev-
ances at Steps 2, 3. and 4 shall be made by the Employer
and a capy given to the Union.

B.3. The chief steward may act for a shop steward
where a0 shop steward is elected, or where the glected
shop steward is not available,

B.4. Grievances involving guestions of general
Company policy may be signed by the Local 400 Rep-
resentative and presepied in writing dicect to the
Employer's Industrial Relations Department, thereby
eitminating consideration af Steps 1 and 2. Such griev-
ances shail then be considered by the Industrial Rela-
tions Depariment or other Company sepresentative and
a Union representative and, if they fail so reach an agree-
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ment for the settlement thereof within ten {18) days, ar
such additional time a5 may be mutually agreed on, the
grievance may then be referred 1o Step 4.

€. Adwission to Mitls

For the purpose of observing physical conditions
invoiving grievances under consideration a1 Steps 2, 3,
or 4 of the Grievance Procedure, the Employer wilf al-
low a Local 404 Representative admission to the mills
at times agreesble (0 the Employer. {1 is wnderstood that
if sueh admission is desited, the Union will make re-
quests therefor to the indusirial Refations Depanment
and staze the reazon for the request and the grievance in
connection with which sdraissian to the mills is desived.
On admission, the Local 40 Representative will be ac-
companied by a representative of the Bsmployer, This
Subsection is not to be inerpreted as authorizing de-
tnited checks or the compilation of technical duta by the
Union sepresentative,

Section 12
ARBITRATION

A. Arbitrable grievances are 1hase which involve
the application or intespretation of & provision of his
Agreemen!. [ an arbiteable grievance is not senfed at
Step 4, Secuon L4, it shall be settted in the following
Manner:

B. Either pirty may make written demand for arbi-
tration within ten {10} days {rom the date of the firtst
meeling under Section 11, Step 4, or any agreed adjourn-
menk thereof. Failure to wmake such written demands
within that peried shall be deemed abandonment of the
grievance,
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. If either party demands arbitration of a particu-
tar grievance in accordance with the forcgoing, it shall
be promptly referred to an impartial arbitrator selected
by using the striking method. from a fist of arbitrators
submitted by cither the American Arbitration Associa-
tion or the Federal Mediation and Conciliation Service
as mutually agreed 10 by the parties. Either party may
reject the first list submitted but thereafier neither party
may reject any list unless by mutuat consent. Both par-
ties will agree with the arbitrator on a convenient date
{for the hearing, and the arbitrator shall then meet with
the perties and consider evidence and arguments sub-
mitted by the parties. He shall than render his decision
in writing, nat inconsistent with any provision of this
Agreement, and such decision shail be final and bing-
ing upon both parties hereto and all empioyees covered
by this Agreement.

0. It is specifically agreed that the arbitrator raust
base his deciston on the facts as asceriained and deter-
mined by him and the terms of this Agreement. He shall
have no power to render & decision the effect of which is
to change or madify any provision of the Agreement ar
write into it any provision not agreed on by the parties.

E. The compensation of the arbiirator shall be paid
one-half by the Company and one-haif by the Union,

Section 13
SENTORITY

A. Probationary Employees

Employees shall be rated as probationary employ-
ces during the first ninety (90} days of their empioy-
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ment; rehires shall be rated as probationary employees
during the first sixty (60) days following the date of re-
employmeni provided their former employment ex-
ceeded ninety (90} days, excepi that rehired employees
previously discharged shall be rated as probationary
employees during the first one-hundred-twenty (120}
days of their employment. ‘There shall be no responsi-
bility for the re-employreent of probationary employees
discharged or laid off during the probationary perind.
Seniarity rights as herein provided shall. after the pe-
riod of probationary employment is compleled, date back
to the beginning of the last employment.

B. Seniority Defined

B.L. The term “sepionty” means the continuous
lengsh of service with the Employer in the various oc-
cupational groupings as defined in the Supplementary
Agreement as ameaded. It is recognized that lengdh of
service with the Employes bas already been established
by the senjority Hsts heretofore posted, and otherwise
agreed to berween the Employer and the Unjon. i is
uaderstood that no employee shall be entitled by vinue
of senfority principles herein established to be retained
an any job for which he is no1 qualified.

B.2. The occupational groups alteady agreed upon
shall prevait during the term of this Conteact untess the
parties agree to revision thereof, 1f during the term of
this Contract either party desires change in the occupa-
tional groupings already agreed upon, it is understood
that the principle objective shull be to provide fullest
protection for employees with the greatest seniaeity con-
sistent with good management and simple administra-
tion of the seniority program.,
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B.3. The Employer agrees to furtish the Union with
a master seniority lst containing all occupationst groyp-
ings in the bargaining unit af two (2} menths intervals if
the Union requests sock hst,

C, Layolt Defined

The term “Layoff” as herein used shail mean the
reduction of the working force because of lack of work
or other cause, but not Yor temporary causes which are
of Jess than one week's duration. When temporary causes
result in layoff of fess than one week’s duration, 2 is
agreed that no employee shall be laid off whose indi-
vidual job continues 1o ren excepl when two or more
johs in the same or in different classificstions are tem-
porarily combined because of a lack of work, in which
case the employee with higher seniority shall be retained,
provided such émployes has the qualifications neces-
sary to run the combined job, and thereafter the work
shall be divided as equally as possible berween those
employees affected. When a job once siopped resumes
operations, the Company agrees promptly 1o recall the
worker 1o his or her job.

B, Application o Layolf and Recall
D.1. Probationary employecs shall be 1aid off first,

B.2. Except as provided in Subsection 1.3, below,
atl recnaining employees shall e 1aid off in accordance
with seniority as defined herein; that is, the last one in
shali be the first one ourt.

D.3. Exception: Incentive workers with %ess than
five years seniority, who during the 90-day period of
normal operations preceding tayoff, have eamed, on an
average, less than their base rate shall be laid off after
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probationary employees and before all other employees
in their pccopational group.

D.4. An employee laid off from an occupational
group in which the empleyee hos acquired seniority and
recall rights, when such lay off is pursuant to the provi-
sions of Subsection D.Z, or D.3. above, shall have the
optioy of (a) displacing the junior employee from among
the management designated “retention poot” of Job Clas-
sifications withint the plant where the employee works,
provided hefshe hes greater seniority than sach junior
employes, of (b) taking lay off from the Comgany. Fail-
ure of an employee to anncunce hisfher choice to man-
agement within twenty-four (24) hours of lay off from
histher occupational group (or by Monday af {2 mid-
night if the fay off occurs the proceding Friday, Satur-
day or Sunday) shall be deemed choosing aption (b).

An emplovee choosing option () shai acquine se-
niority instantanecusky in the occupational group which
contains the “retention pool” Job Classification within
hisfher plant that the employee enfers. Notwithstanding
this instantaneous acquisition of sentority, the employee
shali be subject to asixty (60) day triaf period and should
the employes prove upsatisfaciory during ehis (inl pe-
riod the employee shall be laid off and placed on the
recalt and preferential lists.

Quher than acquiring senionity instantaneously by
transferving with relocated equipment, choosing aption
(1) is the only circumstance under which an employes
¢an acquire seniority instantzneously in an occopational
group by virtne of entering one of the “resention pool”
Job Classifications within his/her plant that is within such
occupationsl group, In all other circumstances an em-
ployee is subject to the applicable probationary period
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or a sixty (60) day trial period, as provided elsewhere in
this Agresment,

{Thie Subsection D.4. will become effective no tater
than six (6) monihs following the effective date of
this Agreement.)

D.5. Recali o work shall be ininverse order 1o lay-
off.

D.6. An employee shall be laid off if he is unable
to accept transfer o another shift when such sransfer is
made necessary by the operation of this Section 13, In
that event, the employee so laid off shall exercise his
recall rights only after employees accepting the shift
transfer and having greater seniority have exercised their
right 1o shify transfers to fifl vacancics that may ovcur.

D.7. When transfers within a seniority grouping are
made necessary by layoffs, workers in such prouping
with the least sentority remaining on the job in the de-
partment where the layolf occurs will fill any vacencies
thos created according o the provisions of Sabsection
C. of Section 14, Thereafter, employees in the seniority
grouping in other departrnents will be transferred to fill
the vacancies still remaining according to the provisions
of Subsection C. of Section 14.

I8, There shall be astablished a recali list and a
preferential hiring list which shall contain the names of
all employees laid off. Any empleyee who has not been
recalled or re- employed within one year after layolf will
be dropped from the lists. [ any employee is rehired
within twelve (12) months after be has been dropped
from the recail or preferential Jist he will, at the expire-
tion of the probationary period, be reinstated on the se-
nierity tist and be credited for the period of his layoff.
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.9, An employee preferentially rehired to a job in
an occupational group other than that from which ke was
laid off shall be subject to a sixty (60) day trial period,
Should he prove unsatisfactory to department supervi-
sion during the trial period, he shall be laid off and re-
turned to his original position on the recall and prefer-
eatial Jist, An employee preferentially rebired will not
be laid off before the completion of the sixty (60) day
trinl period in order to prevest the accumulation of se-
njority in the new occupational grovping except in spe-
cial situations where an exception is mutyally agreed to
in writing between a full-time representative of the Union
and a represemative of the Employer's Industrial Rela-
tions Deparunent.  In the cvent he completes the wiad
period and is subsequently Taid off, he shall be placed
on the recall [ist for the job from which he was laid off,
and shall have his position on the preferential list re-
uewed for a period of one year, Should a preferentially
hired employee remain on the job after the trial period,
his seniority shall apply on the new job except as other-
wise provided in Section 14., Subsection E. of this Agree-
ment.

.14, A preferentiaily rehired employee taid off be-
cause of tack of work prier 1o the completion of the sixty
(60) day trial period who is subsequentiy rehired for a
Jjob in the same seqiority grouping prior to the expira-
tion of sixty (60) days from the dute first preferentially
rehired shail have his accumulated seniority in such
grouping if he thereafter completes the trial period.

D.11. Employees an the preferential list shall be
hired for available jobs for which they may be reason-
ably expected to qualify, on the basis of seaiority. Em-
ployees laid off because of permanent discontinuance
of their operations shall be placed on the preferential
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hiting list and shal! be entitled to preference over other
employess listed thereon in hiring for avaitable jobs for
which they may be reasonably expected to qualify. This
Subsection shall not be interpreted to mean that employ-
ees on the preferential list shall be hired for any avail-
able jobs if employees with recall rights are laid off frem
such jobs. No new employees shall be hired while work-
ers remain on the preferential list, consistent with the
principles stated sbove. Any complainis regarding the
adminisization of this Subsection D.1), will be discussed
by representatives of the Employer and representatives
of the Union but will not be subject to the Orievance
Procedure.

D.12. Any employee who is offered a job for which
he is qualified, regardless of shift, who refuses to accepr
the job so offered shall be dropped from the preferential
hiring list for a period of thirty (30) days. The employer
will pravide the Unjon with its current preferential liss,
and alsg weekly with a list of employees laid off and
recalled, prefereotially rehired and dropped from the
preferential and ecall list.

D.13. Technologically displaced employees will be
given opportunities, based on relative seniority within
their gepartment, to fill job vacancies created by the in-
stallation of the new machinery or equipment or modi-
fication to existing machinery or equipment that dis-
places them, provided they can be reasonably expected
to qualify. These opportunitics will be offered 10 tech-
nologically displaced employees only after empioyees
having recall or shift preference rights to such vacan-
cies have exercised these rights.

“Technologically displaced empiayees™ far pue-
poses of this Subsection applies solely to incumbents of
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job classifications who (1) operate or directly service
machines or equipment that is replaced by the installa-
tion of new machinery or equipment or (2) operate Or
directly service existing machinery or equipment that
vndergoes modification. “Technelogically displaced
employees” in “operator” job classifications will be eli-
gible to fill vacancies only in such “operawr™ job clas-
sifications as might be created. provided they can be
reasonably expected 1o qualify. “Technologically dis-
placed employees™ in service™ job clagsifications will
be eligible tp [l vacancies only in such *service™ job
classifications as might be created, provided they can
be reasonably expecied 1o qualify.

E. Top Seniority

Shop stewards and chief stewards shall have top
seniority for the purpose of layoff, recall, and transfer
in their respective occupationa) growping, depariment
and shift during their respective terms of office. Stew-
ards and chief stewards may not use cop seniority for
the purpose of transferring to & more desirable job or
shift.

F. Luss of Seniority

Seniority shall be lost as provided in Section 15.,
Subsection F. and G. and in the following cases:

F.1. When the employee quits the job or is dis-
charged for cause.

F.2, When the employee, having been laid off, fajls
1o report within seven (7) working days after postmarked
date of written recall or preferential notice to report
mailed to him at his last address left by him with the
Employer, except as provided in Subsection G. it is
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agreed, however, that a copy of such notice along with
the employee's telephone number, if available from the
employee’s personnel folder, shall be mailed to the Union
a1 the same time that it is mailed 1o the employee.

E.3, When, after layoff, an employee's name is
dropped from the vecall and preferential hiring list re-
ferred in Subsection D.8._ above,

G. An employee working a wial period on & job to
which he has been preforentially rehived who fails to
answer a recall notice as provided in Subsection F.2, shall
not lose his seniority, but shall be dropped from the re-
call list for the cocupational groeping from which Jaid
off. If such employee is subsequently laid off from the
prefereniial job prior 10 the expiration of the sixty (60)
day trial period, he shall have his name added to the
preferentiat list.

H. Complaints and Grlevances

Any complaint or grievance involving the question
whether an employee has been laid off in conformity
with the principles herein established shall be made
within ten {10) working days from the date of the lay-
off; otherwise the complaint or grievance shall be
deemed waived and abandoned and such layoff shall not
thereafter be subject to the Grievance Procedure.

I. Nothing in this Agreement shail prevent, inter-
fere with, or in any way affect the retitement of employ-
ees a5 provided in the Dan River Inc. Hourly Retire-
ment Plan.

J. Workers shall accumulate senjority on tempo-
rary jobs. Such temporary jobs shall not exceed a pe-
riod of gixty (60) days except where special conditions
require it, and in that event, the Union will be notified
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prior 10 the expiration of such peried the approximate
duration of the temporary job,

K. It is agreed that seniority for spare hands shalt
be determined in the same manner as for al) other em-
ployees. When temporary vacancies become available,
they shall be offered to the senior spare hands qualified
to perform the available work, However, it is understood
that a spare hand will not be given a vacancy in a regular
job unless employees with greater seniority in the job
classification in the department decline the vacancy. It
is the agreed intention of the parties that spare hands shall
be selecied from newly hired employees except for those
employees who prefer to work as spare hands.

Section 14
TRANSFERS AND PROMOTIONS

A, The Employer has the right to transfer or pro-
mote employees 10 any positien, occupation, shift or
place where their services are needed according to its
own judgement, provided sech transfers and prometions
do not conflict with the provisions of this Agreement.
No employee shall be required to make a permanent
transfer when an employee with less seniority remains
in his occupational groug', no emplayee shall be required
to transfer permanently to a lower paying job or 1o a joh
outside the bargaining unit. The supervisor will notify
the depantmentat shop steward of any petmanent irans-
fer at the time the wransfer takes place.

B. It is the policy of the Employer o consider se-
niority, overall plant efficiency, ability, quality of pro-
duction and auendance record of individuals, before a
decision is made to promote employees, and (o give ef-
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fect to seniority where other considerations are equal.

€. New ewmplayees shall be hired an the third shift
or the last shift of the day, Qualified employees shall
move to 1he second abd to the first shifts within their
department and job classification in that order on the
hasts of seniority. Employees shall move back 1o the
second and 1o the third shifis in the inverse order. Inthe
event an employee must be hired for or retained on a
particular shifi becanse of special skills, the provisions
of this Subsection shall not apply.

I, It is the policy of the Employer to place employ-
ees on regular assignments. When changes and tvansfers
in asstgnments are necessary to meel the requirements of
operating conditions, employees affected will be given
an explanation ag to the reasons for such changes.

E. Employect who arc permanently ransferred or
promoted within the bargaining unit shall relain their
seniprity in the previous occupational grouping for a
periad of sixty {(60) days. After such period the
employee's seniority in the new ocoupational grouping
will be seniority accumulated in both groups, If an em-
ployee who has attained seniority on any class rated job
is transferred or preferentially rekired 1o the oecupation
on which he had previoosiy served his progression pe-
riod, he shall not be required to serve a second progres-
siop period, but shall cetain his accumulated semionity
on the job.

F. As a matter of policy, temporary transfers shall
ot exceed a period of sixty (603 days. I the necessities
of the case demand that such temporaty wransfer be ex-
tended for a fonger period, the departmental shop stew-
ard will be notified, and any complaint as to the tack of
reason thercfor will be subject to grievance procedure,

43



G. In all cases of emporary promotion or transfer.
the employees involved will be retumed to their former
jobs without loss of seniority when their services are no
tonger required o their temporary agsignmets.

H. Int case of wemporary promotions or transfers in
or out of the bargaining unit the sopervisor shall notify
the departmental shop steward, specifying the conditions
of the wanster and stating the expected duration of the
temporary assignment.

L Any employes who has been or is promoted or
wansferred out of the bargaining unit shall accumulate
septority while working in such position and shath be
retutiied (o his regular job and shift, and to his regular
place on the sentarity fist should he be transferred back
10 the bargaining unit withio one year from the date of
such transfer of promotion, On ransfer back to the bas-
gaining unit after one year from the date of such trans-
fer or promotion. be shall be returned to his regular place
on the seniority list, taking the job of the employee with
the legst seniority ta his farmes occupational graup, pro-
vided his sentority is greater.

Section IS
LEAVES OF ABSENCE

A. Whenever an emptoyee finds it necessary o be
absent from work, he musi request a Jeave of sbsence
from his supervisor stating the reason for the leave and
the length of the teave requested. No leave will be valid
uitless the keave of absence form has been personalty
signed by the employee.

If an emplayee is unable to request 2 leave in per-
son, but calls in or sends word, no leave will be executed.
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When the employee is able o return to work he must
obtain a leave from his supervisor properly signed by
the employee and supervisor before he can be reinstated.

The Employer will grant leaves of absence in writ-
ing for such period of time as appears 10 the Employer
ta be reasonable for the following causes:

{. Personal illness or injury - not 10 exceed 12
KRS,

2. Pregnancy - nol 1o exceed 12 months.

3. Deaths, weddings, funerals or illness where ap-
plicam is needed in the immediate famity of the
applicant.

4. Onher causes which appear 1o the Employer to
he reasonable and proper.

Any request for extension of a Jeave must be ob-
tained in the same manner. In event of vequest for ex-
tenston, the Employer may require an employee to
present a statement from the attending physician certi-
fying incapacity 10 work.

B. An empivyee finding it necessary to be absent
for illness ot other valid emergency shall notify his su-
pervisor prior 10 or during his next scheduled shift. [f
he is unable to give such potice because of unforeseen
and justifiable circumatances, he must in any event no-
tify his supervisor within forty-cight (48) hours of the
start of the first scheduled shift o which he is absent.
When notice is o given, a retroactive leave of absence
shall be granted. If the emmployee fails to give natice as
herein required, he shall be subject to disciplinary ac-
tion, but only afier he has had opportunity 1o eaplain his
failore 1o give notice.
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C. An empioyee absent from work without written
leave of absence for five (5} cansecutive days, or far six
{6} consacutive wark days if a six day week is sched-
uled, shatl have his senjority antomatically broken
thereby and his employment terminated,

D. The Employer will gram leaves of absence w
employees for Union business as follows:

b, To atend Union copventions or meetings. pro~
vided the Union gives the Employer five (3)
days udvance notice of e aames of the em-
ployees designated as avthorized representa-
tives, In unforeseen emergencies, one day's
advaace notice will be sufficient.

2. Toemployees elected as full-time Union represen-
tatives, bot exceeding seven {7) in number, fora
period 0ot to exceed the Term of this Agreement.

When such employees resume employment, they
shal{ be returned to their regular jobs and shifts, and their
regular place on the sepionty disy; however, if such em-
ployees resame their employment after a three-year pe-
riod, they shall be returned to their regatar place on the
seniority lst, taking the job of the employee with the
least seniority in the former occupational group provided
their senioity is gredter.

E. While an employee is on leave as provided in
this Section, his job shali be filled temporarily by spare
hand or atlier criplayae.

F. An employee who fails to return to work at the
expiration of his leave will be agtomatically termitnated
unless his failure s ip fact due to emergency reasans
such as accident or sudden iliness. and he has complied
with the requiremicnts of Subsection B. ebove. 1ot such
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event the employee’s leave will be extended for such
time as appears reasonable to the Employer under the
circumstances.

G. The Employer will terminate any employee who
obtains a [eave under false pretenses of who works for
another individoat or firm while on lesve of abserce
without having obtained prior written approval from the
Emgployer.

Section 16
MILITARY CLAUSE

A. Employees who shaii have left the employment
of the Employer, under provisions of appro; riate fed-
eral statutes, For the purpose of entering the Armed
Forces of the United States shal) be deemed on leave of
ahsence, and dyring their period of service in the Armed
Forces their seniority shall accumulate. Such employ-
ees are generally entitled to te-employment if:

L. They have satisfactorily completed their service
in the Armed Forces.

2. They make application for work within ninety
(90) days after discharge.

3. They are stifl qualified o perform the duties of
their former position or one substantially the same.

4. The Employer’s circumstances have not changed
50 as 1o make re-employment impaossible or un-
reasonable,

8. It is agreed that nothing in Subseciion A. is in-
tended to conflict with applicable federal statues, and
that such statutes shall be controlling in all cases of re-
employment of velerans,
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Section 17
PLANT RULES

A, Written rules governing the conduct of employ-
ees will be posted on the bajletin boards in the mills.
All employees are required 1o observe plant rules, but
may uiifize the Grievance Procedure because of disct-
plinary action tzken by the Employer for violation of
such rules.

B. 1 is agreed that such rules may be changed from
time to time by the Emplayer as the efficient operation
of the mills shali require 50 long as such change does
not conflict with any provision of this Agreement. The
Union may question the reasonableness and equity of a
charpe in the rules by wlilizing the Grievance Proce-
dure, Section 11, Subsection B 4. but if the marter is not
resolved by discussion, it may be referred to arbitration.

C. The Employer will notify the Union five (5} days
in advance of the time aay change in rules shall become
effective,

Section 18
BULLETIN BOARDS

The presently existing bulletin boards directed for
Union use may be used by the Union for posting notices
approved by the Managemept and restricted to:

(A} Notices of Union recreational and social af-
fairs.

(B} Notices of Union elections.

(Cy Notices of Union appointments and results of
Unijon elections.
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{12y Notices of Ltion meetings.

Notices which the Union desires posted shail he
given to the Employer’s Industrial Relations Department
for approval and posting.

There shall be no ather general distribution, or post-
ing by emplayees, of pamphlets, advertising ar political
matter, notices, or any kind of lserature withicr the mill
gates.

Section 19
CREDIT UNION

Upon receipt of a sighed anthorization form, pro-
vided by the Union. from an employee covered by this
Agreement who has completed hisher probationary pe-
riod, the Employer will dedoct weekly front the wages
of such emplovee the smount designated on the signed
suthorization form and forward weekly the aggregate
amount of such deductions 1o the Union’s credit anion.

Lacal 400, United Food & Commercial Workers
Union agrees to hold the Emplayer harmless against any
and all complaints, claims, judgements or demands that
may atise out of or in any way be related to campliznce
hy the Binployer with ¢he provisians of this Section or
in refiance by ihe Employer upon any document fur-
nished 10 the Empioyer by the Union pursuant to the
provisions of this Section.
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Section 20
EQUAL EMPLOYMENT OPPORTUNITY

The partics to this Agreement agree that the admin-
isfration of its terms will comply fully with all laws, regue-
lations, and executive ordess pertaining to Equal Em-
ployment Gpportunity without regard 1o race, color, re-
ligion, pational origin. handicap, covered veieran status
of sex - except where sex is a bopa fide occupational
qualification.

Section 21
SAFETY AND HEALTH

h is the objective of the Emplover and the Union 10
promate and preserve the health and safety of all em-
ployees, and the parties agree to cooperate tesponstbly
in implementing measures to further this objective.

Section 22
TERMINATION

This Agreemant shall continue in full force and of-
fect until the st day of January, 2002, and shall auto-
mutically renew itself for one-year periods therealter
unless either panty shall give written notice to the other
of intention toterminate this Agreement not less than sixty
(60) days prior to the expiration dale of the initial five
year ferm or any subsequent current one year term. Fol-
fowing the giving of such notice, this Agreement shatl
come {0 an end on ihe 1st day of fanuary of the then cur-
reat term. e subsequent amrendment or modification of
and no subsequent suppiement o this Agreement shalt
be valid untess it be in writing and sigoed by the parties.

32



IN WITNESS THEREOF. the parties hereto have
cavsed these presents to be signed and delivered by their
respective duly avthorized representatives as of the day
and year first above written.

DAN RIVER INC.

éﬁ—*“gciﬂ’rr’l/’

Edward E. Carroll l
Vice President, Industhial Relations

1-3-97

Date

LOCAL 400, UNITED FOOD &

COMMERCIAL WORKERS UNION ;
W

Pres

1-7-97

Date
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